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Oz

Orgiitsel baglilik galisan ve igveren igin dnemli faydalar saglamaktadir. Orgiitsel bagliliga isveren
agisindan bakildiginda 6rgiitsel baglilig1 yiiksek olan ¢alisanlar 6rgiit hedeflerini gerceklestirmede daha
fazla rol sahibi olmaktadir. Diger taraftan ¢alisan ise baghiliginin karsiligini maas artisy, iyi kosullarda
calisabilme, ¢alisma saatlerinde esneklik, terfi seklinde alabilmektedir. Orgiitler icin baglilig1 artirmak
ve mevcut baglilik diizeyini korumanin yan sira énemli olan bir diger unsur da ¢alisan baghligin
azaltan nedenleri tespit ederek ortadan kaldirmaktir. Literatiirde g¢alisanin bagliligini olumsuz
etkileyecek bir¢ok unsur belirlenmistir. Bu ¢alismalarda ele alinan unsurlardan birisi de mevcut
calismaya konu olan orgiitsel sinizmdir. Son zamanlarda yapilan teorik ve ampirik ¢alismalar, orgiitsel
sinizm ve Orgiitsel baglhlik arasindaki iligkiyi ele almaya baglamistir. Bu ¢alismanin amact orgiitsel
sinizmin Orgiitsel baglilik {izerindeki etkisini incelemektir. Arastirma verilerini toplamak icin yiiz yiize
anket yontemi kullanilarak bir ihracatci firmada ¢alisan toplam 246 kisiden veri toplanmistir. Verilerin
analizinde SPSS programindan yararlamilmistir. Calismada olusturulan model ve buna dayal
hipotezler t testi, ANOVA ve basit dogrusal regresyon analizi kullanilarak test edilmistir. Sonuglar,
orgiitsel sinizmin Orgiitsel baglilikla negatif yonlii bir iligki iginde oldugunu; orgiitsel sinizmin orgiitsel
baglilig1 negatif yonde etkiledigini gostermistir. Ayrica Orgiitsel sinizmin cinsiyet, egitim diizeyi,
medeni duruma gore; orgiitsel bagligin ise cinsiyet, egitim diizeyi, medeni durum, yas, ¢ocuk sayisina
gore farklilastig1 belirlenmistir.
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Abstract

Organizational commitment provides significant benefits for both the employee and the employer.
From the employer's point of view, employees with high organizational commitment have a greater
role in achieving the goals of the organization. On the other hand, the employee can get the return of
his/her commitment in the form of salary increase, working in good conditions, flexibility in working
hours and promotion. In addition to increasing commitment and maintaining the current level of
commitment, another important factor for organizations is to find and eliminate the reasons that reduce
the current employee commitment. In the literature, many factors that may damage employee
commitment have been identified. One of the factors addressed in these studies is organizational
cynicism, which is the subject of this study. Recent theoretical and empirical studies have begun to
address the relationship between organizational cynicism and organizational commitment. The
purpose of this study is to examine the effect of organizational cynicism on organizational commitment.
A total of 246 employees of exporter firm participated in the face-to-face questionnaire method was
used to collect research data. SPSS program was used in the analysis of the data. The model and the
hypotheses based on it were tested using t-test, ANOVA and simple linear regression analysis. The
results showed that organizational cynicism has a negative relationship with organizational
commitment; organizational cynicism negatively affects organizational commitment. In addition, it was
determined that organizational cynicism differed according to gender, education level, marital status;
organizational commitment differed according to gender, education level, marital status, age, and
number of children.
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