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Ortiik liderlik teorisi bireylerin, bir kisiyi lider olarak kabul etmelerinde etkili olan, zihinlerindeki ideal
lider prototipini ifade etmektedir. Ortiik liderlik teorisi cevresel, drgiitsel ve bireysel degiskenlerden
etkilenmektedir. Bu calisma bireysel bir degisken olan izleyenlerin kendini ayarlama diizeyinin ideal
lider prototipine etkisini ortaya koymay1 amacglamaktadir. Arastirma iligkisel ve agiklayici nicel
yontemle tasarlanmistir. Arastirmanin 6rneklemi Sivas Cumhuriyet Universitesi'nde rektorlitk idari
birimi calisanlarindan segilmistir. Veri toplama araci olarak anket tekniginden yararlanilmistir.
Izleyenlerin kendini ayarlama diizeylerini belirlemek icin Lennox ve Wolfe’un (1984) gelistirip Ozalp
Tiiretgen ve Cesur'un (2006) Tiirkge'ye uyarlamis oldugu “Gozden Gegirilmis Kendini Ayarlama
Olgegi”, ideal lider prototiplerini 6l¢gmek i¢in Tabak, Kiziloglu ve Tiirkdz'iin (2013) “Ortiik Liderlik
Olgegi” kullanilmistir. Verilerin analizi korelasyon ve regresyon analizi ile gergeklestirilmistir.
Arastirmanin sonucunda izleyenlerin kendini ayarlama diizeylerinin ideal lider prototipi ile iligkili
oldugu ve kendini ayarlama diizeyinin ideal lider prototipini pozitif yonde etkiledigi tespit edilmistir.
[zleyenin kendini ayarlama diizeyi arttikga ortiik liderlige ait sirasiyla duyarhlik, giig, beceriklilik-
etkileyicilik ve kisisel ahlak alt boyutlarina iliskin beklentileri de artmaktadir. Calisma sonuglarinin
lider ile izleyen iligkilerinin gelisimi ve uyumunu aciklamaya katki verecegi diistintilmektedir.
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Abstract

Implicit leadership theory expresses the ideal leader prototype in the minds of individuals, which is
effective in accepting a person as a leader. Implicit leadership theory is affected by environmental,
organizational and individual variables. This study aims to reveal the effect of self-monitoring level on
ideal leader prototype. The research was designed with relational and explanatory quantitative method.
The sample of the study was selected from the employees of the Rectorate of Sivas Cumhuriyet
University. Questionnaire technique was used as a data collection tool. The “Revised Self-Monitoring
Scale” developed by Lennox and Wolfe (1984) and adapted into Turkish by Ozalp Tiiretgen and Cesur
(2006) was used to determine the level of self-monitoring of the followers. The "Turkish Implicit
Leadership Questionnaire (TILQ)" developed by Tabak, Kiziloglu and Tiirkéz (2013) was used to
measure the implicit leadership theories of the followers. The data analyzed by correlation and
regression analysis. As a result of the research, it was determined that the self-monitoring levels of the
followers were related to their ideal leader prototype and that the self-monitoring level positively
effected the ideal leader prototype. As the self-monitoring level of the follower increases, the theory of
the sub-dimensions of sensitivity, power, versatility-impressive and personal morality of implicit
leadership increase, respectively. It is thought that the results of the study will contribute to explain the
development and harmony of the relations between the leader and the follower.
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