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Oz

Orgiitsel ortamda bireysel farkliliklarin roliiniin daha iyi anlasilmast igin kisiligin karanlik yoniiniin
(KKY) incelenmesi 6nemli bir yer tutmaktadir. Bu sebeple Tiirkiye 6rnekleminde KKY’nin 6zellikle
orgiitsel baglamda incelenmesi gerekmektedir. Boylelikle kisilik 6zelliklerinin orgiitsel tezahiirlerinin
anlagilmasina katki sunulmasi amaglanmaktadir. Aragtirmanin evrenini Ankara Ilinde faaliyet gosteren
kamu hastanelerinde istihdam edilen personel olusturmaktadir. Arastirmanin 6rneklemini ise Ankara
[linde faaliyet gosteren kamu hastanelerinde istihdam edilen saglik personeli olusturmaktadir. Kolayda
ornekleme kapsaminda katilimcilara internet {izerinden ¢evrimici ve elden anket dagitma
yontemleriyle bir adet anket gonderilmistir. Kolayda 6rnekleme yontemiyle katilimcilara génderilen bu
anketleri doldurarak iade eden ¢evrimigi katilimci say1s1 162 olarak gergeklesmistir. Saglik personelinin
is yogunlugu, pandemi ve yeterli cevrimigi geri doniis saglanamamasi nedeniyle 400 anket formu da
elden dagitilmistir. Elden dagitilan anket formlarindan 283 geri doniis saglanmistir. Ancak cevaplanan
anketlerin 278 tanesi gecerlidir. Boylece toplam katilimci sayis1 440’tir. “Anketlerin 0,95 giiven ve 0,05
hosgorii diizeyine gore evrenin toplamini temsil eden Orneklem miktar1 240 olmalidir (Cingy,
1990:256).” Arastirmada iligkisel ve kesitsel tarama yontemleri kullanilmistir. Arastirma konumuzu
olusturan KKY ile demografik ozellikler arastirmamizin degiskenlerini olusturmaktadir. Anket
verilerinin analizinde istatistik paket programlarindan SPSS AMOS kullanilmigtir. Anket sorularinin
analizinde istatistik yontemlerinden frekans dagilimlari, gecerlilik ve giivenilirlik testleri, t-testleri,
varyans analizi (anova), post-hoc testleri, regresyon analizi ve dogrulayica faktér analizi (DFA)
kullanilmistir. Makyavelizm, psikopati ve KKY degiskenlerinin yo6netici ve ¢alisan olma durumuna
gore farklilik gosterdigi anlasilmistir. Narsisizm kigilik 6zelliginin evlilerde daha fazla oldugu
goriilmiistiir.
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Abstract

In order to better understand the role of individual differences in the organizational environment, the
examination of the dark side of personality (Dark Triad) has an important place. For this reason, it is

necessary to examine the dark side of personality (Dark Triad) in the sample of Turkey, especially in
the organizational context. Thus, it is aimed to contribute to the understanding of the organizational
manifestations of personality traits. The population of the research consists of personnel employed in
public hospitals operating in Ankara. The sample of the research consists of healthcare personnel
employed in public hospitals operating in Ankara. Within the scope of convenience sampling, a
questionnaire was sent to the participants via an online and hand-delivery questionnaire methods. The
number of online participants who filled out and returned these questionnaires, which were sent to the
participants with the convenience sampling method, was 162. Due to the workload of the healthcare
personnel, the pandemic and the inability to provide sufficient online feedback, 400 questionnaires were
also distributed by hand. 283 responses were obtained from the questionnaire forms distributed by
hand. However, 278 of the answered questionnaires are valid. Thus, the total number of participants is
440. “According to the 0.95 confidence and 0.05 tolerance level of the questionnaires, the sample size
representing the total of the universe should be 240 (Cing1, 1990: 256).” Relational and cross-sectional
survey methods were used in the study. The dark side of personality and demographic characteristics,
which constitute our research subject, constitute the variables of our research. SPSS and AMOS, which
are statistical package programs, were used in the analysis of the survey data. Frequency distributions,
validity and reliability tests, t-tests, analysis of variance (anova), post-hoc tests, regression analysis and
confirmatory factor analysis (CFA) were used in the analysis of the survey questions.It has been
understood that the variables of Machiavellianism, psychopathy and the dark side of personality (Dark
Triad) differ according to the status of being a manager and an employee. It has been observed that
narcissism personality trait is more common in married people.
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