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Oz

Icinde bulundugumuz cagin en belirgin ozelliklerinden birisi insanin tek bagmaligidir.
Insanligin iginde bulundugu bu durum is ortamlari icin de séz konusudur. Orgiitlerde
calisanlar bu konuda farkli kaynaklardan destek alabilmektedir. Bu kaynaklardan birisi de
yoOnetici destegidir. Yonetici destegi, genel olarak c¢alisanlarin iyiliginin gozetilmesi ve
katkilarina deger verilmesi olarak tanimlanmaktadir. Bu arastirmanin amaci, algilanan yonetici
desteginin isyerinde yasanan yalnizlik {izerindeki roliinii belirlemektir. Arastirma, Denizli
ilinde faaliyet gosteren bir elektrik dagitim sirketindeki ¢alisanlar {izerinde, anket yontemi
uygulanarak gerceklestirilmistir. Arastirmada is yasaminda yalmizlik kavrami duygusal
yoksunluk ve sosyal yalnizlik boyutlariyla Olgiilmiis ve algilanan yonetici desteginin bu
boyutlar {izerindeki etkisi analiz edilmistir. Arastirma bulgularina gore, algilanan yonetici
desteginin varligi, calisanlarin yasadigi isyeri yalmizligimin hem duygusal yoksunluk
boyutunun hem de sosyal yalnizlik boyutunun azalmasini saglamaktadir.
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Abstract

One of the most significant feature of the current era is human being’s loneliness. This situation
of humanity is also the case for work places. The workers in organizations can have support
about this issue from different sources. One of these sources is supervisor support. Supervisor
support is generally defined as overseeing the wellbeing of workers and valuing their
contributions. The purpose of this study is to determine the role of perceived supervisor
support on workplace loneliness. The study is built on a survey analysis which was employed
on the workers of an electricity distributor company in Denizli province. In the current study,
the concept of workplace loneliness is measured with emotional deprivation and social
loneliness dimensions, and the impact of perceived supervisor support on these dimensions is
analyzed. As a result of this analysis, we found that the presence of perceived supervisor
support lowers both emotional deprivation dimension and social loneliness dimension of
workplace loneliness.
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