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Ozet

Is ve aile kavrami bireylerin yasamlarinda vazgecemedikleri 6nemli iki faktordiir. Ayni sekilde,
isgoren performansit da kurumlar i¢in 6nemli bir unsurdur. Gelisen ve degisen ¢alisma yasami
ve kosullari, is ve aile kavramlarini birbiriyle ¢atismasini meydana ¢ikarmuistir. Oyle ki, bu
catisma isgorenlerin galisma hayatlarini ve performanslarini olumsuz etkilemistir. Bu calisma
kapsaminda, is-aile catismasimin isgdren performansinin iizerindeki etkileri arastirilmistir.
Aragtirma alani, Ankara ilinde ikamet eden kamu ve 6zel sektor calisanlarindan olugsmaktadir.
Aragtirmada, iggérenlerin Is-aile catismasi algilar1 ve performanslarina yonelik olarak hazirlanan
yazili anket ile veriler 5rneklem grubunda yiiz yiize uygulanmistir. Analizler sonucunda, Is-aile
catismasi arttikca, isgoren performansimin diistiigii tespit edilmistir. Ayrica, isgOrenlerin egitim
seviyeleri ve calistiklari kurum gibi demografik ozellikleri is-aile ¢atismasini artirarak,
isgorenlerin performanslarin etkiledigi belirlenmistir. Arastirmada yas, cinsiyet, medeni durum
ve sektor gibi demografik ozellikler incelendiginde, isgorenlerin performanslar {izerinde
farklilasma gozlenmemektedir.
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Abstract

The concept of work and family is two important factors that individuals cannot give up in their
lives. Likewise, business performance is also an important element for organizations. Emerging
and changing working life and conditions have caused work and family conflict with each other.
Such that, this conflict has adversely affected the working lives and performances of employees.
As part of this study, effects of work-family conflict on employees’ performance are investigated.
The fields of this research are consisted of public and private sector employees who are resident
in Ankara. In the research, sample group is gathered written survey and data prepared for work-
family conflict perception of employees and performance with face-to-face application. As a
result of analyses, it is found that as work-family conflict increases, employees’ performance
decreases. Furthermore, according to study, employees” demographic characteristics like level of
education and working institutions affect employees’ performance by increasing work-family
conflicts. When the demographic characteristics such as age, gender, marital status and sector are
examined in the survey, any change is observed on the performances of the employees.
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