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Oz

Gastronomi ve Mutfak Sanatlar1 boliimlerinde ¢alismakta olan akademisyenlerin orgiitsel
bagliliklari ile is tatminleri arasindaki iliskiyi incelemek amaciyla yapilan bu arastirma, daha
once gastronomi alanyazininda benzer bir calismaya rastlanilmamasindan dolayr 6nemli
olarak goriilmektedir. Arastirmada veri toplama yontemi olarak elektronik anket yontemi
kullanilmistir. C)rgﬁtsel baglhilig1 6l¢mek i¢in {i¢ boyutlu orgiitsel baglilik dlcegi, is tatminini
Olemek icin ise Minnesota is tatmini Olgegi kullanilmistir. Anket sorulari 2015 yili OsYM
Yiiksekogretim Programlart Kilavuzunda yer alan Gastronomi ve Mutfak Sanatlari
boliimlerinde gorev yapan akademisyenlerin elektronik posta adreslerine gonderilmistir. 8
Temmuz 2015 tarihinde ve ikinci kez 15 Temmuz 2015 tarihinde gonderilen elektronik
postalar sonucunda doniis yapmayan akademisyenler telefon ile aranarak arastirmaya
katilmalar1 rica edilmigtir. Tespit edilen toplam 147 akademisyenden 89'u arastirmaya
katilmistir. Elde edilen veri uygun istatistiki analiz programlar: kullanilarak analiz edilmistir.
Yapilan korelasyon analizi sonuglar1 Orgiitsel baglilik alt boyutlar1 (duygusal, devam ve
normatif baglilik) ile is tatmini arasinda zayif diizeyde olumlu yonlii bir iliski bulundugunu
gostermektedir. Ayrica regresyon analizi sonuglarina gore is tatminindeki toplam
degismenin %39,6’sinin  duygusal baglihik ve %21,2’sinin normatif baghhk ile
aciklanabilecegini soylemek miimkiindiir.

Anahtar Kelimeler: is Tatmini, Orgﬁtsel Baglilik, Gastronomi ve Mutfak Sanatlari,
Akademisyen.

Abstract

This research was conducted to investigate the relationship between job satisfaction and
organizational commitment of academicians working in the field of Gastronomy and
Culinary Arts. This research is important as there is no similar research in the related
literature. Survey method was used as the data collection method in this study. For
measuring the organizational commitment, a three dimensional organizational commitment
scale was used and for measuring job satisfaction, the Minnesota Job Satisfaction scale was
used. Survey questions were sent to academicians working in schools with Gastronomy and
Culinary Arts departments which were determined by looking at university preference guide
prepared by Assessment Selection and Placement Center in 2015. E-mails for asking
participation from academicians were sent two times, on 8 July 2015 and on 15 July 2015.

Those who did not participate were called and requested to fill the survey. 89 of the 147
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identified academicians participated in the research. Data was analyzed with an appropriate
statistical program after the surveys were gathered. The correlation analysis has proved that
there is a weak and linear relationship between organizational commitment dimensions
(affective commitment, continuance commitment, and normative commitment) and job
satisfaction. According to the results of the regression analysis, it is possible to state that
39,6% of the total change in job satisfaction can be explained by emotional commitment,
whereas 21,2% can be explained by normative commitment.

Keywords: Job Satisfaction, Organizational Commitment, Gastronomy and Culinary Arts,
Academicians.
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