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Oz

Toplumsal hayatta erkeklere oranla kadinlara daha fazla sorumluluk yiiklenmesi kadinlarin
calisma yasaminda {ist diizey yonetici pozisyonunda yeterince yer alamamasia neden
olmaktadir. Kariyer engellerinden biri olarak cam tavan sendromu, basarilarina ve
liyakatlerine bakilmaksizin, kadinlarin yonetim kademelerinde yer almalarim ve
ilerlemelerini kisitlayan, net bir sekilde goriilmeyen ve asilamayan engelleri kapsamaktadir.
Bu ¢alismanin amaci cam tavan sendromuna sebep olan, bireysel, 6rgiitsel ve toplumsal
faktorlerden kaynaklanan engelleri ve egitim, saglik, turizm gibi sektorlerde kadinlarin cam
tavan sendromu algilarini teorik bir cercevede incelemektir. Mevcut arastirmalar ve
calismalar incelenerek sektorlere goére kadinlarin cam tavan algilar1 ele almmuistir.
Calismanin en 6nemli sinirliligy teorik boyutta ele alinmis olmasidir. Bu simirlilifa ragmen
¢alismanin, gelecekte yapilacak olan ¢alismalarin kavramsal yapisimnin olusturulmasinda
onemli katkilar saglayacag diistiniilmektedir.
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Abstract

The imposition of more responsibility in social life than men causes women to be unable to
take part in senior management positions in their working life. One of the factors that
prevent women from taking enough place in the administrative staff is the glass ceiling
syndrome. Glass ceiling syndrome includes obstacles that are not seen clearly and can not
be overcome, which prevent women from taking part in the management and progress. The
purpose of this study is to examine the obstacles causing the glass ceiling syndrome and the
women perceptions of glass ceiling syndrome in the sectors such as education, health and
tourism in a theoretical framework. Existing researches and studies were examined and the
glass ceiling perceptions of women were examined according to sectors. The most
important limitation of the study is the theoretical dimension. Despite this limitation, it is
thought that this study will provide important contributions to the development of the
conceptual structure of future studies.
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