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Oz

Bu calismanin amaci hastanelerde calisan kadin ve erkek yoneticilerin birbirlerine bakis agisin
anlayabilmektedir. Calisma evrenini Istanbul’da bes farkli 6zel hastanede calisan besi kadin
besi erkek olmak tiizere on hastane yoneticisi olusturmaktadir. Calismada gecerliligi ve
glivenilirligi saglanmis acik uglu sorular, hastane yoneticilerinin demografik 6zelliklerine iliskin
sorular arastirmacilar tarafindan hazirlanmigtir. Elde edilen bulgular betimsel ve igerik analizi
yontemiyle incelenmistir. Hastanelerde calisan kadin ve erkek yoneticilerin birbirlerine bakis
agis1 konusunda bir¢ok bulgu elde edilmistir. Genel olarak kadin hastane yoneticilerinin karar
ve tutumlarinda duygusalligin etkin oldugu, erkek hastane yoneticilerin ise mantikli ve uyumlu
tutum sergiledikleri goriilmiistiir. Hastaneler yapz itibariyle kadin ve erkek yoneticilerin uyum
igerisinde c¢alismasi zaruri olan igletmelerdir. Her ne kadar kadin ve erkek hastane
yoneticilerinin birbirlerine bakis agisinda farkliliklar olsa da birbirlerini tamamladiklar:
sOylenebilir.
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Abstract

The aim of this study is to understand the perspective of male and female managers working in
hospitals. Target population of this study is consisted of ten hospital managers, five female and
five male managers working in five different private hospitals in Istanbul. Open-ended
questions, validity and reliability of the study, and questions about the demographic
characteristics of hospital managers were prepared by the researchers. The findings were
analyzed by descriptive and content analysis method. Many findings were obtained regarding
the perspectives of male and female managers working in hospitals. In general, it was seen that
female hospital managers are emotionality affected in their decisions and attitudes, while male
hospital managers showed logical and easy going attitudes. Hospitals are organizations that
male and female managers should work in coordination. Although there are differences in the
perspectives of male and female hospital managers to each other, it can be said that they
complement each other.
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