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Oz

Elektronik insan kaynaklar1 yonetimi bilgi teknolojisini insan kaynaklari ile biitiinlestiren genis
bir kavramdir. Dijitallestirilmis insan kaynaklar: bilgilerinin islenmesi ve iletimi elektronik
insan kaynaklar1 yonetimi olarak adlandirilmaktadir. Elektronik insan kaynaklari yonetimi
calisanlar ve igverenler arasinda kolay etkilesimler saglayan insan kaynaklar1 uygulamalar: icin
bilgi teknolojilerinin kullamilmasidir. Bu anlamda elektronik insan kaynaklari yonetimi ile
birlikte bordro, ¢alisan kisisel verileri, performans yonetimi, egitim, ise alim ve stratejik yonelim
ile ilgili bilgilerin depolanmas: saglanmaktadir. Farkli insan kaynaklari fonksiyonlarinin
yetkilendirilmesi elektronik insan kaynaklari yonetimi aracihigiyla dagitilabilir. Rekabetci is
ortamlari, kuruluslarin hayatta kalmalar1 icin yeniliklere ve iistiinliiklere hizla bakmalarini
zorunlu kilmustir. Bilgi teknolojisindeki degisim organizasyondaki diger siireclerden daha
hizlidir. Bu anlamda insan kaynaklar1 departmaninin ge¢mesi gereken en biiyiik engellerden
biri degisen teknolojik ortamdir. Insan kaynaklari yonetimi igin teknolojinin olanaklart
smirsizdir; prensip olarak tiim insan kaynaklar: siiregleri teknoloji tarafindan desteklenebilir.
Bu anlamda bu calismada elektronik insan kaynaklar1 yonetimi kavramu, tarihsel gelisimi,
tiirleri, uygulamalar1 ve yetenek yonetimi agiklanacaktir.
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Abstract

Electronic human resource management is a broad concept that integrates information
technology with human resources. The processing and transmission of digitized human
resources information is called electronic human resources management. Electronic human
resource management is the use of information technology for human resource applications
that provide easy interaction between employees and employers. In this sense, information on
payroll, employee personal data, performance management, education, recruitment and
strategic orientation is provided along with electronic human resources management.
Authorization of different human resource functions can be distributed via electronic human
resources management. Competitive business environments have forced organizations to look
at innovations and superiority quickly for their survival. Change in information technology is
faster than other processes in the organization. In this sense, one of the biggest obstacles that the
human resources department has to deal with is the changing technological environment. The
possibilities of technology for human resources management are endless; in principle all human
resources processes can be supported by technology. In this sense, the concept of electronic
human resources management, historical development, types, practices and talent management
will be explained in this study.
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