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Oz

Bu ¢alismanin temel amaci: kadinlarin kariyerleri iizerinde goriinmez engellerini temsil eden cam
tavan algisinin; etik iklimin ig tatminine etkisinde ve etik iklimin isten ayrilma niyetine etkisinde
aracilik roliiniin bulunup bulunmadiginin tespit edilmesi, ayrica etik iklim degiskeninin diger
degiskenler tizerinde etkisinin olup olmadiginin da arastirilmasidir. Nicel yontem kullanilan bu
arastirmada; Ankara ilinde gesitli kamu kurumlari ile 6zel sektdrde gorev yapmakta olan beyaz
yakali olarak tabir edilen 234 adet galisana uygulanan anket neticesinde elde edilen veriler
kullanulmistir. Calismada kullarulan 6lgeklerin giivenilirlik analizleri yapilmuis, sonrasinda da
hipotezleri test edebilmek icin regresyon ve korelasyon analizleri gergeklestirilmistir.
Nihayetinde ise, cam tavan degiskeninin aracilik rolii arastirilmigtir. Verilerin analiz edilmesi
sonucunda etik iklim degiskeninin, cam tavan, is tatmini ve isten ayrilma niyeti degiskenlerini
anlamh olarak etkiledigi bununla birlikte cam tavan degiskeninin, isten ayrilma niyeti ve is
tatmini degiskenlerini anlamli olarak etkilemedigi goriilmiistiir. Cam tavan degiskeninin aracilik
etkisinin saptanmasi agisindan Baron ve Kenny’'nin “Aracilik Modeli” uygulanmistir.
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Abstract

The main purpose of this study is: the perception of glass ceilings representing invisible career
barriers on women's careers; to determine whether there is an intermediary role in the effect of
ethical climate on job satisfaction and ethical climate's intention to quit, and also to investigate
whether the ethical climate variable has an effect on other variables. In this research using
quantitative method; In the province of Ankara, data obtained from the questionnaire applied to
234 employees who were employed in various public institutions and in the private sector were
used. Reliability analyzes of the scales used in the study were performed and regression and
correlation analyzes were performed to test the hypotheses. Finally, the mediating role of the
glass ceiling variable was investigated. As a result of the analysis of the data, it was found that
the ethical climate variable significantly affected the variables of glass ceiling, job satisfaction and
intention to leave. Baron and Kenny's Mediation Model was applied to determine the mediating
effect of the glass ceiling variable.
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