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Oz

Bu derleme galismasi insan kaynaklar1 yonetimi (IKY) ve orgiitsel performans arasindaki iliski zincirini
agiklayan teorik modelleri incelemeyi amaglamaktadir. Bu amaca yonelik olarak, IKY literatiirde en gok
kullanilan alt1 teorik model incelenmis ve her bir teorik modelin katkisi 6zetlenmistir. Son otuz yildir IKY
ve Orgiitsel performans arasindaki iliski zinciri arastirmacilarin ve uygulamacilarin giindeminde yer
almaktadir. Arastirmacilar teorik modeller gelistirmek suretiyle IKY ve orgiitsel performans arasindaki
iliskilerin dogasim agiklamaya caligmaktadirlar. IKY alaninda genel kabul géren aragtirma paradigmast:
bir teorik model ile baglamak, onu test etmek ve dogrulamaktir. Bu nedenle mevcut teorik modellerin
arastirmacilarin bilgisine sunulmasinin literatiire katki saglayacag: diisiiniilmektedir.
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* Bu arastirma Gazi Universitesi Sosyal Bilimler Enstitiisii, Yonetim Organizasyon Bilim Dalinda birinci
yazarim ikinci yazarin darusmanhiginda hazirladig1 doktora tezinden tiretilmistir.
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Abstract

This review study aims to examine the theoretical models explaining the relationship between human
resource management (HRM) and organizational performance. For this purpose, the six most commonly
used theoretical models in the HRM literature were examined and the contribution of each theoretical
model was summarized. For the last three decades, the relationship between HRM and organizational
performance has been on the agenda of researchers and practitioners. Researchers try to explain the nature
of the relationship between HRM and organizational performance by developing theoretical models. The
research paradigm, which is generally accepted in the field of HRM, is to start with a theoretical model
and test it. Therefore, it is expected that the explanation of the theoretical models contributes to the
literature.
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